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Stream outline

Women’s career trajectories have traditionally been examined through linear, universal, and ostensibly gender-neutral models of professional advancement. These dominant approaches, largely shaped by masculine norms and Western career ideals, tend to assume homogeneity in women’s experiences and to understate the complexity of the social, cultural, institutional, and organizational contexts in which careers unfold. Although career theories have progressively incorporated notions of flexibility, mobility, and boundarylessness, they continue to insufficiently capture the diversity, discontinuity, and non-linearity that characterize many women’s professional trajectories. Recent research highlights that women’s career trajectories emerge from the dynamic interplay between organizational structures, social norms, and individual conditions, leading to heterogeneous and evolving career patterns rather than standardized paths (Dupray & Epiphane, 2020; Schmader, 2019).
Across contexts, women’s career trajectories develop within pluralistic environments shaped by the intersection of individual, social, and organizational dimensions. Intersectionality has therefore become a key framework for understanding how these dimensions combine over time to shape professional experiences. Intersectional approaches emphasize that women do not follow uniform career trajectories; rather, trajectories vary according to configurations of social positioning, influencing career decisions, perceived agency, resilience strategies, and pathways of continuity, transition, or reorientation. Rethinking women’s career trajectories through an intersectional lens thus enables a process-oriented understanding of careers, moving beyond linear explanations to account for the complexity, diversity, and temporality of women’s professional lives.
Originally developed within feminist scholarship, intersectionality provides a critical lens for examining how systems of power, organizational arrangements, and social positioning interact to shape lived experiences (Crenshaw, 1989; McCall, 2005). Applied to career studies, this approach moves beyond gender as a single explanatory variable and allows for a deeper understanding of how organizational practices, institutional contexts, cultural norms, and individual agency intersect in shaping women’s career trajectories (Taser Erdogan, 2021).An intersectional perspective also highlights women’s capacity to navigate constraints, mobilize resources, and actively reconfigure their career trajectories over the life course.  
This stream encourages contributions that examine women’s careers across multiple levels of analysis. At the organizational level, gendered HR practices, informal power networks, work–family arrangements, and leadership models may reproduce exclusionary dynamics, even within diversity-oriented discourses. At the institutional level, labor market structures, legal frameworks, and public policies interact with cultural norms to shape women’s career opportunities and constraints (ILO, 2022). At the societal level, patriarchy, social capital, and community expectations influence women’s career aspirations, choices, and strategies (Adichie, 2014).
An intersectional approach also allows for the exploration of women’s agency and resilience, highlighting how women actively negotiate constraints, mobilize social networks, develop alternative career paths, and redefine success beyond traditional hierarchical advancement (Ferraro & Marrone, 2025; Guillaume & Pochic, 2009; Essers & Benschop, 2007).
Expected contributions
This stream welcomes theoretical, empirical, and methodological contributions that seek to advance contemporary understandings of women’s career trajectories through an intersectional lens. Contributions may address, but are not limited to, the following generic and current axes:
· Intersectionality and the reconfiguration of career trajectories over time
· Career trajectories in contexts of organizational, technological, and societal change
· Gendered career dynamics across different career stages and transitions
· The role of organizational practices, policies, and cultures in shaping career trajectories
· Career sustainability, wellbeing, and work–life articulation
· Non-linear, hybrid, or alternative career trajectories
· Methodological innovations in studying career trajectories (e.g. longitudinal, narrative, life-course, mixed methods)
Keywords 
Intersectionality; Women’s Career Trajectories; Gender and Work. 
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